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In January 2017, SHIP staff from Benton, Sherburne, and Stearns Counties formed a committee to work
on the Bicycle Friendly Community (BFC) application for the City of St. Cloud. After reviewing the
attributes of a BFC, it was determined that St. Cloud would be a strong candidate, as the city has a large
trail network, policies and plans in place to support bicycling, community support and a variety of
community and organization-driven bicycle education efforts. SHIP staff quickly saw this as a priority due
to their commitment to increasing opportunities for active transportation, reducing obesity and improving
the health of the community.
St. Cloud received the necessary support from city staff, the Mayor and City Council members, and thus
the Transportation Infrastructure Advisory Board passed a resolution in support of becoming a BFC. With
SHIP staff leading the way, the committee completed a rigorous application, utilizing the process as an
educational opportunity for discovering city strengths and needs around bicycling.
On May 11th, the League of American Bicyclists recognized St. Cloud with a Bronze Bicycle Friendly
Community (BFCSM) award. The Bronze award recognizes St. Cloud’s commitment to improving
conditions for bicycling through investment in bicycling promotion, education programs, infrastructure and
pro-bicycling policies. The BFC program provides a benchmark for communities to evaluate these
conditions and policies, while highlighting areas for improvement.
The City of St. Cloud joins 416 communities currently recognized with a BFC award for their efforts to
make bicycling safer. In Minnesota, St. Cloud is one of 21 communities that now have a Bicycle Friendly
Community designation. Guidance provided by SHIP, the Bike Alliance of Minnesota and the League of
American Bicyclists will help the City of St. Cloud continually improve, including key next steps to
achieving Silver status.
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Local Businesses Build Culture of Health
Through the Tri Wellness at Work Collaborative, local businesses in Benton, Sherburne and
Stearns Counties have been investing in and prioritizing employee health. Tri Wellness at Work
helps businesses learn more about the best practice strategies for policy, systems, environment
and social support initiatives that will help employees to eat better, be more active, quit/reduce
tobacco use, manage stress and support new moms in breastfeeding.
Over the past year, SHIP staff provided free technical assistance and grant opportunities for fifteen
businesses in the tri-county area, impacting more than 1,200 employees in Sherburne County. A
total of seven businesses received SHIP funding to implement environmental changes to support
healthier choices in the workplace, three of which were in Sherburne County.
One business in particular found great success from Tri Wellness at Work; Guardian Angels of Elk
River. In January 2016, Guardian Angels developed their very first wellness committee. Since
learning from the collaborative, they've expanded their program and now offer quarterly wellness
initiatives throughout the year. Initiatives include a 24-day healthy eating challenge, 10,000 steps
challenge, health education, complimentary group fitness classes, lunch n' learns, on-site
massages, communication boards and more. They're also working to improve their culture of health
and implement sustainable organizational policies. Guardian Angels installed two healthy snack
stations; they are working toward a tobacco policy; and have communicated with their vending
contractor about the need for 50% healthy options in on-site vending machines. Hats off to
Guardian Angels for their excellent work implementing best practice strategies!

Quotes from participating businesses
"If you are looking for resources to help you initiate a wellness
program for your employees, I would highly recommend the
Workplace Wellness Program. You will find that using a model
provided through the program allows you to move at a pace that is
right for your organization and gives you the flexibility to design a
wellness program that fits the needs of your employees.”
"Initiating a wellness program can be very daunting. Having the
resources offered by Tri Wellness at Work, and the support of their
staff, and support and enthusiasm of other companies in the same
position helped minimize the stress involved in this process."
"Our workplace wellness efforts are now intentional, measureable,
and sustainable. Our employees are newly engaged and
enthusiastic about our workplace wellness program."

100% of businesses report
satisfaction with Tri Wellness at
Work (73% very satisfied; 27%
somewhat satisfied)

